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The School or College’s Careers Leader’s name, email address and telephone number:

Careers Coordinator: Mr Matthew Rivers-Davis

Email: m.rivers-davis@hasmonean.co.uk

Telephone Number: 020 82031411 Ext 245 (Boys Site)
Telephone Number: 020 882034294 Ext 346 (Girls Site)

The date of the school or college’s next review of the information published

Interim Review: March 2021
End of Year Review: Sept 2021

How the school or college measures and assesses the impact of the careers programme on
pupils:

The main assessment mechanism for reviewing how the school has delivered the Gatsby
Benchmarks is through a completion of the Compass Tracker

https://compass.careersandenterprise.co.uk/dashboard

Hasmonean implements a mid-year and end-of-year reports/review to judge the
effectiveness of the programme in meeting the Gatsby Benchmarks. The school aims to
synchronise the Bromcom MIS with the Compass + tracker system in 2022 to provide a more
in-depth tracking system to assess completion of the benchmarks. The Compass tracker
helps inform the end-of-year review/report on the scale and quality of the school’s careers
provision. These reports are made available on the school’s website and signed off by the
link governor. Additional termly newsletters published on the parents e-Newsletter also
suggest information to all stakeholders how the programme is being delivered — this is also
published on the Careers pages of the School’s website. The impact of the careers
programme is analysed through pupil reviews/questionnaires as well as feedback from
participants at the Yashar Careers Convention Evening of which pupils are invited to give
their views as to how it the event met their needs. The wider impact of the careers
programme is assessed through an analysis of pupil destination data once they have left the
school (mainly as 6" form Yr 13) to judge how many can be classified as NEETs. Other
methods for assessing the careers programme is on the right track is through meetings with
the Careers Line Manager and assessment targets recorded on Bluesky for the Careers
Leader in delivering the programme.


mailto:m.rivers-davis@hasmonean.co.uk
https://compass.careersandenterprise.co.uk/dashboard

A summary of the careers programme, including details of how pupils, parents, teachers
and employers may access information about the careers programme.

Hasmonean Proposed Careers Yr Group Activities and Actions:

2020 -21 (benchmarks)

1. A stable careers programme;
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3. Addressing the needs of each student:
W

lncounters with employers and employees; Yashar

. Encounters with further and higher education; CAREERS
Y. Group Activities Annual Timing Dwration
mezningful
Encounter with
Employer from
5ER 117 (5)
7 *  Letter to parents about |ghaur market information on websibe. Yes * 2 hours
Guest speaker from employment in business/organisations (sddresses E
stersotypes and access to employers) (3] (5)
* Computer lesson session on careers running [3) * Allday
[ * Option evening [both sites) — discussion of option chaoices |2 13) Yes * nfa
* Careers Lpifrqe option carsers chaices 1 lesson session . * 2 periods
&  |etter to parents about |ghgqur market information on websibe. *  2hours
*  |zhour markst investigation online session in Computing (1 lesson) [2) (3] *  Iperiods




STEM careers presentations with (for both boys and girls) prior to options

being taken address stereatypes in employment 2-3 hours
o barnetsoutheate.ac uk/stem (3] [l & (5)

E| STEM ‘careers in subject’ day when all subjects have lesson where STEM Yes n/fz
caresrs elements are taught [stereotypes addressed) students understand
what carears are linked ta the subjects. [3) & [
Linifrpe Careers investigation [3]

10 Spezkers from the Apprenticeship trust for both sites and will increase the ez 2 periods
publicity sbout Apprenticeship pathways . On-going
Apprenticeships and vocationzl Post-16 Course information on school website Interviews
[careers arez) (3] . with pupils
Persanglised, recorded interview with all ¥r 10 pupils. Systematic records of 15 minutes x
the individuzl advice given to each pupil, and subsequent sgreed decisions pupil
recorded on MIS. (2] & [ numbers
¥ear 10 boys and girls students undertake a period of work experience n/z
placement. (5] & [ usual_wurk
Invitation to Biennizl Caresrs Fair/Convention to meet employers/HE :}T;:;;:;DE
p_":““derﬁ _ _ _ _ o 20-30 hours
her Education Evening {presentation by HE providers, apprenticeships, gtg) planning
Morrizby Testing .

11 Invitation to Biennial Careers Fair/Convention to meet employers/HE providers | Yes 20-30 hours
1] planning
Information on 6" Farm A Level Optionz and degres chci{ea. nfa
Options evening A LE'.'eI.
Morrisby Testing -

11 UICAS avent — prezentation on making spplications and talk from university ez Planning by
admissions tuturs. 6" form
Perzonalised, recorded interview with all ¥r 12 pupils. Systematic records of Interviews
the individual advice given to each pupil, and subsequent agreed decisions with pupilz
assessed. (3] & . 15 minutes x
Yaar 12 students undertake a period of work experience placement. [5) &. pupil
A number of our ¥, 12 students |Girls) take part in the JUMP prosmamme. (5) numbers
Invitation to Biennizl Careers Fair/Convention to mest employers/HE providers Usuzl work
EXperience
Unifree ICT pros@mnne university investigation run as additional activity planning
Applying for university should have the opportunity to have had at least two Jump
visits to universities to meet :taff and pupils. . RIREC2MmME
Hmigher Education Evening {presentation by HE providers, apprenticeships, etg) coordination
(7
Option to have University -.'is'ns.

12 Inwitation to Biennial Careers Fair/Convention to meet employers/HE providers | Yes See above
sl | nfz
Students offered off-timetable day to attends Careers Live st Qlympiz in Oct
|5) hitps:/folympialondon/whatson/what-career-live-and-what-university-live

Additional Dievelop careers page on website (links, year group pages, calendar of On-going 1

provision/delivery activities) haur week
Annual audit of careers proeramme — how it meets stakeholder needs maintenance
Annual discuzsion with governaors, parents, pupils, employers on the delivery 2-3 hours
and targets of current careers provision and what is required {provision against nfz
neads) (1) an-going
Lahour market information for pre-Yr 3 uplosded on school careers website maintenance
(establish what is lghgur market’ infc) [F] On-going 1
Meed to have careers noticeboard on sddressing sterectypes and Per"}:

mant

wocational/apprentica routes [3)
Howw to write business letters as part of the year 10 and 11 English curriculum.

Y¥ashar Events and Yisits va 6 Form (5]
JUMP ORT Programms with &' Form Girls (5]







